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Job search Sohio Oil wraps up staff study
assistance Sohio Oil Company has completed its in Standard Oil, in those positions," to achieve the following objectives: 

provided
 
job-placement centers for Standard 
Oil employees leaving the company, 
voluntarily or involuntarily, are up 
and running. 

These facilities, called Employment 
Assistance Centers or Career Con­
tinuation Centers, are operating at 
855 Guildhall Building in Cleveland 
and at 1775 St. james Place/Suite 160 
in Houston. 

Although Sohio Petroleum Company 
closed its San Francisco offices Sept. 
30, a center at 50 Fremont St. wi II 
continue to serve former SPC em­
ployees until jan. 31, 1986. 

Centers will be established at other 
Standard Oil locations based on 
employee needs. 

The job-placement centers offer 
telephones, private offices, work­
spaces, typing and copying services, 
video equipment, and a library of 
job directories and other sources. 

Telephone receptionists also are on 
hand. Additional staff is available to 
help employees use the facilities. 

The services are free to all Standard 
Oil employees who are leaving the 
company through voluntary or 
involuntary separations. Counselors 
from Drake Beam Morin, Inc., a 
human-resource consulting firm, 
can be contacted through the centers. 

Each location also posts job leads 
from other companies. 

The centers are not open to active 
employees. Hours are generally 
8 A.M. to 5 P.M. weekdays, but may 
vary slightly by location. 

business staff study and announced 
several changes effective Oct. 1. 
About 300 salaried positions will be 
eliminated due to restructuring. 

However, nearly 550 Sohio Oil 
employees elected voluntary separa­
tion, leaving about 250 Sohio Oil 
jobs available. 

"Every effort will be made to place 
qualified employees, whose jobs 
may have been eliminated elsewhere 

says john G. McDonald, corporate 
senior vice-president and president 
of Sohio Oil Company. 

Major operating groups 
The basic division of Sohio Oil into 

three major operating activities­
Crude Trading & Transportation; 
Petroleum Products & Refining; and 
Retail Marketing- remains intact. 

The new organization is designed 
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Involuntary staff cuts still n,ecessary
 
The second, or involuntary, phase of 
Standard Oil's staff reduction is 
under way. 

Most termination notices will be 
distributed in mid-October. Some 
employees within Sohio Petroleum 
Company (SPC), however, who were 
not candidates for placement else­
where within Standard Oil, were given 
notices in August. 

Placement attempts continue 
"Extensive cross department- and 

business-placement efforts continue," 
says Glenn M. Blair, chairman of the 
Implementation Committee in 

Cleveland. 
"Involuntary separation is neces­

sary, in spite of the large voluntary­
separation response, because remain­
ing employee skills do not necessarily 
match the jobs available." 

The number of involuntary separa­
tions will not be known until the 
matching of employees to job open­
ings is complete. 

Employees affected by involuntary 
separation are receiving severance 
pay and benefits, including job­
search assistance. 

Eligible employees receive 30 days 
of paid notice prior to termination 

and a lump-sum severance payment 
equal to two weeks of pay for each full 
or partial year of continuous service­
four weeks minimum, 52 weeks 
maximum. 

Benefits extended 
Medical, dental, and life insurance 

benefits are being extended for the 
same number of weeks used to 
compute individual severance pay­
ments-a minimum of three months. 

In addition, the company is offering 
outplacement assistance, including 
Employment Assistance Centers in 
major employment areas. 

• Incorporate decentralized corpo­
rate staff activities. 
• Reflect changes in the structure 
of Sohio Oil since the existing organi­
zation was created in 1982. 
• Adjust for employees who are 
participating in the Voluntary Sepa­
ration Plan. 
• Further decentralize Sohio Oil 
administrative staff functions estab­
lished in the 1982 restructuring. 
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Suspension 
Publication of the On the 
Move and Retirements col­
umns has been temporarily 
suspended due to the large 
number of personnel 
changes now taking place 
within the company. 

In the interim, major 
personnel news will con­
tinue to be reported in 
regular news stories. 

Seminars offer employees help
 
Continued from page 1. 

"The company wants to offer as 
much help as possible to ease the 
transition of former employees into 
new employment," says Dennis Lekan, 
a Career Continuation Seminar leader 
and senior vice-president of Drake 
Beam Morin Inc., the national 
consulting firm handling the seminars. 

Seminar leaders help eligible em­
ployees draft resumes and cover letters, 
and develop marketing strategies to 
best target their talents. Lists of 
volunteer opportunities are available. 

The seminars also cover record­
keeping, interview follow-up pro­

cedures, and an introduction to 
Standard Oil's Employment Assistance 
Centers. Arrangements for group 
sessions and additional Employment 
Assistance Centers will be made 
as req u ired. 

The company's Employee Sepa­
ration Hotline, which provides 
prompt answers or referrals, continues 
to operate. 

The hotline has fielded more than 
1,400 calls from employees around 
the country about benefits, seminar 
scheduling, and other topics. 

The number is (216) 575-5637, or 
Sonet 7-221-5637. 

Finance &Administration
 
reorganization complete
 
The Finance & Administration Depart­
ment will reorganize effective Nov. 1. 

The reorganization is in line with 
the recent corporate staff study, says 
Allen H. Ford, senior vice-president. 
It also reflects the No\!. 1 retirement 
of Donald C. Haley, vice-president, 
Control. 

Nicholas 1. Giorgianni is appointed 
Corporate Services director, reporting 
to Ford. He succeeds jerome M. 
Grdina who transferred to Sohio Oil 
Company, Retail Marketing 

Giorgianni also will continue his 

responsi bi Iities as Office Faci Iities 
Management di rector for The Standard 
Oil Company world headquarters 
building until Dec. 31. 

Taxes Director james V. Phillips 
and General Auditor joseph A. Stamm, 
who previously reported to Haley, 
will report directly to Ford. 

Continuing to report to Ford are 
Roy A. Meierhenry, vice-president, 
Finance & Treasurer; Richard B. Nash, 
Investor Relations director; and 
Richard j. Puricelli, Corporate 
Divestiture director. 


